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Ὲ Ԋᴪῃᵣ Ḡ ⅞Ҍ Ẋ ȁ

̆ ῒ ȁ‰ ȁ ҩ≢ ᴋȂ 

 

≢  

1ȁȇ ᴍ Ὲ 2015 ⅞̂ Ȉ̃ ᶭ ȇҬ

ֲ ῍ Ὲ ȈȁȇҬ ֲ ῍ ├ Ȉȁȇ῏ԍ҉ Ὲ

⅞ ȈȁȇҬ ᴑҙ Ḥ ҙⱵ 34 ̔

⅞Ȉ ῒז ῏ ȁ ȁ ᴆ̆ץ ȇ ᴍ Ὲ

Ȉ└ Ȃ 

2ȁ ⅞̂ ̃ қ ᴪ ‰ ̆ ⅞ ├

̂҉ ̃ ֟ Ὲ ̆ ῃ ├̂҉ ̃ ֟

Ὲ ᴍ 1 ֟ Ҋץ̂⅞ “

ᴍ 1 ֟ ⅞”̃ ᴍ ̆ ᴍ 1 ֟

⅞Һ ԋ ӯȁ └ֲ ᴍץ ῒז

ᴍ Ȃ 

3ȁ ⅞ ҍ ҹῈ ̆ ֲ Ҍ 965 ֲ̆ΐᵣ ⱴ

ֲ ’ Ȃ 

4ȁ ⅞̂ ̃ қ ᴪ ‰ ̆ ⅞

҉ ҹ 1.4ַᾝ̆ΐᵣ ₮ ̆ ҹῈ

қ Ṣ ȁ ᾛ ῒז Ȃ 

5ȁ ᴍ 1 ֟ ⅞ Ҍ 3:1 ᶛ ᴨ

ᾢ ᴍ ᴍ Ȃ ⅞ ῃ ᴍ ̆ ҹ

1.4 ַᾝȂ תּ҉ Ҍ 4.2 ַᾝ ᴨᾢ ̆ Ҍ 5.6

ַᾝ ֟ ⅞̆ ԍ ӯῈ ȂῈ қ ᴨᾢ ᴍ

ᶫ Ḡ ᴋȂ 

ԍ ᴍ ̆ ᴍ № ̆ ԅ ᴍ ̆

ҳҊ ̆ ᴍ ‪ṿ ԍ Ὲ Ȃ 

6ȁ ⅞ ҉ ҹ 14,000҆ᾝ̆ץľᴍĿᵬҹ
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ᵝ̆ ᴍᴍ ҹ 1 ᾝ̆ ⅞ ᴍ ҉ ҹ 14,000 ҆ᴍȂῈ ῃ

⅞ Ҍ Ὲ 10%̆ ҩ

⅞ᴍ ̂ ̃ Ҍ Ὲ

1%Ȃ 

⅞ Ҍ Ὲ Ὲ ҉ ╠

ᴍȁ ԋ ӯ ᴍ ꞉ ᴍȂ 

7ȁ ⅞ ̔ ⅞ ҹҌ 24

ҩ ̆ ⅞̂ ̃ қ ᴪ ӊ Ȃ ⅞

ҹ̔ ԋ ӯ ̆ ҹ 12 ҩ ̆ Ὲ

Ὲ ѿ ӯ῀ ᴍ 1 ֟ ⅞ Ҋӊ

Ȃ 

8ȁῈ Ԋᴪ ⅞ Ὲש ̆
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ԋȁ ⅞  ................................................................................................. 19 
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ѿȁ ֟ ᴋ ................................................................................................. 21 

ԋȁ ֟ Һ  ......................................................................................... 21 

҈ȁ  22 ................................................................................................. ט
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ѿ   ῒז Ԋ  ..................................................................................................... 25 
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  ӈ 

Ҭ̆ ӈ ̆Ҋ↓ ΐ Ҋ ӈ̔ 

ᴍȁ Ὲ ȁῈ   ᴍ Ὲ
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ѿ   ↕ 

⅞ ȇῈ Ȉȁȇ ├ Ȉȁȇ҉ ↕Ȉȁȇ ᵬ Ȉȁ

ȇ Ȉȁȇ 34 Ȉץ ῒז ȁ ȁ ᴆ ȇῈ

Ȉ└ ̆ Ὲ ȁῈ ȁῈ ↕̆ Ὲ ֲ ̆

Ꞌꜚ ҍ ≠ ῍֣ └̆ ₀ ⱬ Ὲ Ԉⱬ̆ ḠῈ

Ȃ 

ѿȁ ⅞ ↕ 

̂ѿ̃ ɰ ↕ 

Ὲ ⅞̆Ҥ ȁ ̆ ȁ

‰ ȁ ȁ Ḥ ȂᴋᵥֲҌ ≠ ⅞ ῤ ֜ ȁ

├ ├ ҹȂ 

̂ԋ̃ ҍ ↕ 

Ὲ ⅞ ҍ ↕ Ҍ̆ ץ ȁ №

└ ҍ Ȃ 

̂҈̃ ↕ 

⅞ ֲ Ԏ ̆ Ȃ 

ԋȁ ⅞  

1ȁ Ꞌꜚ ҍ ≠ ῍֣ └̆ Ὲ ȁ қ ≠

ѿ ̆Ḇ ῍ ῏ Ὲ ׆̆ ҹ қ ȁ

ӄ ̕ 

2ȁ ԍ ╠Ὲ ҙⱵ ῏ ̆ ѿ Ὲ ̆

ẫῃῈ ȁ ꞉ └̆ ḠῈ ȁ ̕ 

3ȁ Ὲ Ὲ ꞉ᵣ ̆ᾟ№ ꜚ

⇔ ̆ Ḡ ᴨ ֲ ҙⱵ ̆ Ὲ ₀ ⱬ Ὲ

ԈⱬȂ 
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ԋ   ⅞ ֲ 

ѿȁ ⅞ ֲ ᶭ  

̂ѿ̃ ֲ ᶭ  

⅞ ֲ ȇῈ Ȉȁȇ ├ Ȉȁȇ Ȉȁȇ

34 Ȉ ῏ ȁ ȁ ᴆ ȇῈ Ȉ ῏ Ȃ

Ὲ ҍȁᶭ ȁ ↕ ⱴ ⅞Ȃ 

ֲ Ὲ Ҋ Ὲ ᴋ ̆ ҍῈ Ҋ Ὲ Ꞌꜚ

ғ Ȃ 

̂ԋ̃ ֲ Ⱶᶭ  

⅞ ֲ Ҋ ‰ӊѿ̔  

1ȁῈ Ԋ̂Ҍ Ԋ Ԋ ȁ̃ Ԋȁ ֲ Ȃ 

2ȁ Ὲ Ҋ Ὲ ᴋ Ȃ 

3ȁ Ԋᴪ ῒז Ȃ 

ԋȁ ⅞ ֲ  

⅞ ֲ Ὲ № Ԋȁ ֲ ῒז ̆

Ҍ 965ֲ̆ΐᵣ ⱴֲ ’ Ȃ 

҈ȁ ⅞ ֲ  

Ὲ Ԋᴪ ֲ ԇץ ̆ ’ қ ᴪ҉ԇץ Ȃ 

Ὲ ⅞ ҍ ȁ ȁ ȁ

ȁ Ȃ 

ȁ ⅞ ↕ȁ ֲ ᴍ № ’ 

⅞ ҉ ҹ 14,000 ҆ᾝ̆ץľᴍĿᵬҹ

ᵝ̆ ᴍᴍ ҹ 1 ᾝ̆ ⅞ ᴍ ҉ ҹ 14,000 ҆ᴍȂ ҧ 5.4j
EMC 
/1P <</MCID 57 >>BDC 
/60 0 1 335.2 177.7407.C2_J3E.92j
EMC 
/P <</MCID 57 >>BDC 
/62_0 12 Tf
26.16 0 Td
<j
EMC 
[<D>-4<J3EMC2D 25A35>Tj
EMCD043
EMC 
/P  <</MCID 47 >>BDC 
/6T3 12 Tf
216.02 0 Td97.4j
EMC 
/1P <</MCID 57 >>BDC 
/63 0 1 335.2 177.748 T94_J3E.92j
EMC 
/P <</MCID 57 >>BDC 
/62_0 12 Tf
10.08 0 Td
<j
EMC 
[<D0A88145>50EMC2D]TJ3EM
EMC  <</MCID 47 >>BDC 
/65d
(14)Tj
374.92j1D1043D43B5
/P <</MCID 36 >>BDC 
/6T3 12 Tf
51 0 Td
(9)15Tj
EMC 
/1P <</MCID 57 >>BDC 
/60 0 1 147.02 353.417.TT3107.52j
EMC 
/P <</MCID 57 >>BDC 
/62_0 12 Tf
-299.8 -32. Tm37077302C8>-40043A052D010 <</MCID 36 >>BDC 
/6T3 12 Tf
209.18 0 Td51Tj
EMC 
/1P <</MCID 57 >>BDC 
/70 0 1 335.2 177.7910.983107.52j
EMC 
/P <</MCID 57 >>BDC 
/72_0 12 Tf
26.16 0 Td
<jTj
EMC 
C8>-4004300440046A6364 TF301F405295378BD 236D141D108422CB4052D1BA1>-4<<</MCID 57 >>BDC 
/7T3 12 Tf
910.Tj
EMC 
4<2CB4>-4208D004E<04EA>-4<<</MCID 57 >>BDC 
/73d
(14)Tj
34
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Ҍ Ὲ 10%̆ ҩ ⅞ᴍ ̂ ̃

Ҍ Ὲ 1%Ȃ 

⅞ ҍ ҹῈ ῒ̆Ҭ̔ ⱴ ⅞ Ԋ

ֲ ῍ 13ֲ̆ ᴍ ҹ 853҆ᴍ̆ ⅞ ᴍ

ᶛҹ 6.09%̕ῒז Ҍ 952ֲ̆ ᴍ Ҍ 13,147҆ᴍ̆

⅞ ᴍ ᶛ ҹ 93.91%Ȃ ֲ ᴍ № ’ Ҋ

̔ 

 ֲ Ⱶ ᴍ ̂҆ᴍ̃ 
⅞ ᴍ

ᶛ̂%̃ 

1 ᾝ ԊᴪҺ  16 0.11% 

2  Ԋ 66 0.47% 

3  Ԋ 16 0.11% 

4  Ԋᴪ ӥȁ◐  75 0.54% 

5  Ⱶ ȁ◐  75 0.54% 

6 ῐ  ◐  83 0.59% 

7 ´ ◐  82 0.59% 

8  ◐  83 0.59% 

◐ שּׂ 9  74 0.53% 

10 ᴯ ◐  72 0.51% 

11 Ԑ  ◐  72 0.51% 

12 ↨ ◐  71 0.51% 

13  ◐  68 0.49% 

Ὲ Ԋ ֲ ̆῍ 13ֲ 853 6.09% 

14 ῒז ̔Ҍ 952ֲ 13,147 93.91% 

̔῍ 965ֲ 14,000 100.00% 
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҈  ⅞  

⅞ ҹҌ ֲ 14,000 ҆ᾝ̆

ҹ Ὲ қ Ṣ ȁ ᾛ ῒז Ȃ

⅞ ̆ ̆ ᴍ

1 ֟ ⅞̆ ⅞ ԋ ӯȁ └ֲ ᴍץ

ῒז Ὲ Ȃ 

ѿȁ ⅞  

Ὲ ҹ Ὲ қ Ṣ ȁ ᾛ ῒ

ז Ȃ ⅞ ҉ ҹ 14,000 ҆ᾝ̆ץľᴍĿᵬҹ

ᵝ̆ ᴍᴍ ҹ 1 ᾝ̆ ⅞ ᴍ ҉ ҹ 14,000 ҆ᴍȂ

⅞ ֲΐᵣ ᴍ ₮ Ȃ ֲ ᴍ

̆ ⅞ ҹ ᴍ қ ᴪ

⅞ӊ ֟ ⅞ ӊ╠Ȃ ֲ

ѿ ȁ 
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ᴍȁ ԋ ӯ ᴍ ꞉ ᴍȂ 

҈ȁ ⅞  

⅞ ҉ ҹ 14,000҆ᾝ̆ץľᴍĿᵬҹ ᵝ̆

ᴍᴍ ҹ 1 ᾝ̆ ⅞ ᴍ ҉ ҹ 14,000 ҆ᴍȂῈ ῃ

⅞ Ҍ Ὲ 10%̆ ҩ

⅞ᴍ ̂ ̃ Ҍ Ὲ 1%Ȃ

ӯ ’ ╠ Ҍ ̆ ץ

’ҹ‰Ȃ 
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  ⅞  

ѿȁ ⅞  

1ȁ ⅞ ҹҌ 24ҩ ̆ қ ᴪ ӊ

Ȃ 

2ȁ ⅞ ҉ ╠ 2 ҩ ̆ ֲᴪ Ὲ Ԋ

ᴪ ̆ ⅞ ץ Ȃ 

3ȁ Ὲ Ả ’̆ ᴍ 1

֟ ⅞ Ὲ ҉ ╠ῃ ̆

ֲᴪ Ὲ Ԋᴪ ̆ ⅞ ץ Ȃ 

ԋȁ ⅞  

1ȁ ᴍ 1 ֟ ⅞ ԋ

ӯȁ └ֲ ᴍץ ῒז

ҹ 12ҩ ̆ Ὲ Ὲ ѿ ӯ῀ ⅞ Ҋӊ Ȃ 

2ȁ ᴍ 1 ֟ ⅞ Ҋ↓ Ҍ ӯ Ὲ  ̔  

̂1̃Ὲ Ὲ ╠ 30 ῤ̆ Ὲ ̆ Ὲ

╠ 30 Ὲ ̕  

̂2̃Ὲ ҙ ȁҙ Ὲ ╠ 10 ῤ̕  

̂3̃ῒז ᴇ Ԋᴆ ӊ Ὲ 2ҩ֜ Ȃ 
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ԓ   ⅞  

⅞ ῤ ⱬ ҹ ֲᴪ ̕ ⅞

ᴪ̆ ⅞ ף̆ ֲ ᶏ қ ≠

ᶏ қ ≠ Ὲ̕ Ԋᴪ ḱ ̆ қ ᴪ ῤ

Ⱳ ⅞ ῒז ῏Ԋ ̕ ⅞ Ȃ 

ѿȁ ֲᴪ  

1ȁῈ ⅞ᴍ ҹ ⅞ ֲ̆ ֲ

ᴪ ⅞ ῤ ⱬ ̆ ῃᵣ ֲ Ȃ ֲ ֪ץ

₮ ֲᴪ ‗ Ӟ̆ ץ ף ₮ҹףֲ ‗Ȃ ֲ ῒף ֲ

₮ ֲᴪ ȁ ̆ ֲ Ȃ 

2ȁץҊԊ ֲᴪ ̔ 

 ̂1̃ ҽȁ ᾧ ᴪ ̕ 

 ̂2̃ ⅞ ȁ ȁ ╠ ̕ 

 ̂3̃ ⅞ ῤ̆Ὲ ץ ȁ ̆ ֟

ᴪ ҍ̆ ֜ ֲᴪ ̕ 

 ̂4̃ ḱ ȇ ⅞ Ⱳ Ȉ̕  

 ̂5̃ ᴪ ⅞ ̕ 

 ̂6̃ ᴪ ᶏ қ ≠ ֟ ᶏ қ ≠  ̕

 ̂7̃ ᴪ ҍ ֟ ᵬ̕ 

 ̂8̃ῒז ᴪ ҹ ֲᴪ Ԋ Ȃ 

3ȁ ֲᴪ  

ֲᴪ Ὲ Ԋᴪ ӥ ῒ̆ ֲᴪ ᴪ

Ȃ 

ֲᴪ ̆ ᴪ ╠ 5 ₮ᴪ ̆ ȁ

ȁᴰ ȁ ᴆ ῒז ̆ ֜ ῃᵣ ֲȂᴪ

Ҋῤץ ̔ 

̂1̃ᴪ ȁ ̕  

̂2̃ᴪ Ԋ ̕  
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̂3̃ᴪ ᴪ ̕  

̂4̃ ₮ Ȃ 
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ף̆ ֲ ᶏ қ ≠ ֟ ᶏ қ

≠Ȃ 

2ȁ ᴪ 3 ̆ ᴪҺᴋ 1ֲȂ ᴪ

ֲᴪ ҽ֟ Ȃ ᴪҺᴋ ᴪץῃᵣ ҽ

֟ Ȃ ᴪ ᴋ ҹ ⅞ Ȃ 

3ȁ ᴪ ȁ ȇ ⅞ Ⱳ Ȉ

̆ ⅞ Ҋ↓ ӈⱵ̔  

̂1̃Ҍ ≠ ῒז ῀̆Ҍ ᷅ ⅞

֟̕  

̂2̃Ҍ ⅞ ̕  

̂3̃ ᴪ ̆Ҍ ⅞ ֟ ῒҩֲץ

ӈ ῒזҩֲ ӈ Ữ̕  

̂4̃ ֲᴪ ̆Ҍ ⅞ Ṣ ֲז ץ

⅞ ֟ҹֲז ᶫ Ḡ̕ 

̂5̃Ҍ ≠ ῒ ⅞≠ Ȃ 

ᴪ ӈⱵ ⅞ ̆ ễ

ᴋȂ 

4ȁ ᴪ ᶏץҊ ̔  

̂1̃ ֲᴪ ̕  

ף2̃̂ ῃᵣ ֲ ⅞ ̕  

̂3̃Ⱳ ⅞ᴍ Ԋ ̕  

ף4̃̂ ῃᵣ ֲ ᶏ қ ≠ ֟ ᶏ қ ≠̕  

̂5̃ ҍ ֟ ᵬ̕  

ף6̃̂ ⅞ ῏ ȁ ̕  

̂7̃ ⅞ № ̕  

̂8̃‗ ⅞ └ ᴍ ̕  

̂9̃Ⱳ ⅞ᴍ ̕ 

̂10̃ ֲᴪ ῒז Ȃ 

5ȁ ᴪҺᴋ ᶏҊ↓ ̔  
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̂1̃ Һ ֲᴪ ᴪᴪ ̕  

̂2̃ Ḇȁ ֲᴪ ȁ ᴪ‗ ̕  

̂3̃ ᴪ ԇ ῒז Ȃ 

6ȁ ᴪ ᴪ ᴪ ᴪҺᴋ ̆ԍᴪ

╠ 3 ῃᵣ ᴪ Ȃᴪ Ҋῤץ ̔  
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2ȁ ֲ ӈⱵ Ҋ̔  

̂1̃ ⅞ ῤ ̆ ҍ

⅞ ῏ ̆ Ԏ̕  

̂2̃ ⅞ ῤ̆ ֲ ⅞ᴍ Ҍ ȁ

ԍ Ḡȁễ ṽⱵ ᵬῒז ᵌ ̕

�Ä ̃ ⅞ ῤ̆Ҍ № ⅞ ֟Ȃ̂

̃ ȁ ⅞ ῒזӈⱵȂ ȁ қ ᴪ ԊᴪԊ 6Ñ�L�W�J�¸�s:“�»�J�˜�s�Î*6�>
ˆ���16ÑAÑ�B-(�£,´�»�Ì�È	5���v�=L€�¾���;�»N©�Ö

 ̂

̃ ԊᴪⱲ ⅞ ̆ ᵖҌ ԍ ⅞ ֲ Ⱳ̆ ֙ ֲ Ԋ ̆ ╠ ⅞̕

 �Ä

̃ Ԋᴪ ⅞ ᵬ₮‗ ̂̕
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Έ   ⅞ ֟ Ⱳ  

ѿȁ ⅞ ֟  

1ȁῈ ̔ ⅞ ῃ

ᴍ 1 ֟ ⅞ ᴍ ֣ ᴍ 1

֟ ⅞ Ὲ ̕  

2ȁ ≠ ̕ 

3ȁ ⅞ῒז ֟Ȃ 

⅞ ֟ ԍῈ ֟ Ὲ̆ Ҍ ⅞ ֟

῀ῒ ֟Ȃ ⅞ ȁ ῒז ֟

῀ ⅞ ֟Ȃ 

ԋȁ ֲ  

1ȁ ӊῤ̆ ⅞ ’ ̆ ֲ

⅞ᴍ Ҍ ȁ ԍ Ḡȁễ ṽⱵ ᵬῒז ᵌ Ȃ 

2ȁ ӊῤ̆ ֲҌ ⅞ № Ȃ 

3ȁ Ҋ ̆Ὲ ֲ ҍ ⅞ ̆

ῒ ⅞ ₮ ҍ ᴍ ‪ṿ

ᵞ ↕ └ ᴪ ΐ ҍ ⅞

ֲ̆ ץֲ ₮ ⅞ ̔  

̂1̃ ֲ ̕  

̂2̃ ֲ Ꞌꜚ ⌠ ҍῈ Ꞌꜚ ̕  

̂3̃ ֲꞋꜚ ⌠ ̆Ὲ Ҍҍῒ Ꞌꜚ ̕  

̂4̃ ֲ ȁ Ὲ └ Ὲ Ꞌꜚ

̕ 

̂5̃ ֲ₮ ҙ Ҍ ȁ ̆

ῒҌ ҍ ⅞ ᴆ Ȃ 

4ȁ ֲ Ҍᵬ  

̂1̃ Ⱶ ̔ ῤ̆ ֲ Ⱶ ꜚᵖׅ ҍ ᴆ ̆ῒ
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⅞ Ҍᵬ Ȃ 

̂2̃Ҧ Ꞌꜚ ⱬ̔ ῤ̆ ֲҦ Ꞌꜚ ⱬ ̆ῒ

⅞ Ҍᵬ Ȃ 

̂3̃ ᴡ̔ ῤ̆ ֲ ⌠ ᴡ ᴡ ̆ῒ

⅞ Ҍᵬ Ȃ 

̂4̃ ֙̔ ῤ̆ ֲ ֙ ̆ῒ ⅞ Ҍᵬ

̆ ῒ ֲ ֣ ̕ ֲҌ ΐ ҍ

⅞ └Ȃ 

̂5̃ ᴪ ῒז Ȃ 

҈ȁ ⅞ Ⱳ  

⅞ ╠ ̆ ֲᴪ ᴪ

ᶭ ῏ ̆ ӊ 15 ҩ ᵬ ῤ ̆

ֲ ᴍ № Ȃ 

⅞ ̆ ᴍ 1 ֟ ⅞ ֟

ׅ ̆ΐᵣ Ⱳ ᴪҍ ֟ Ȃ 
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҂   ⅞ ȁ  

ѿȁ ⅞  

⅞ ᵖҌ ԍ ֲ₮ ȁ ֲ

ȁ ֲ ᶭ Ԋ ̆ ⅞ ֲᴪ Ԋ

ᴪ Ȃ 

ԋȁ ⅞  

1ȁ ⅞ ̕  

2ȁ ⅞ ̆ ᴍ 1 ֟

⅞ ֟ ҹ ̆ ⅞ ╠ Ȃ 
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ῇ   Ὲ ⅞ ҍ  

⅞ ῤ̆Ὲ ץ ȁ ȁ ṽ ̆

֟ ᴪ ҍ ‗ ̆ ֜ ֲᴪ

Ȃ 
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Ӝ   ֟ ᴋȁ Һ  

ѿȁ ֟ ᴋ 

Ὲ ᴋ ᵬҹ ⅞ ̆ ҍ ȇ

ᴍ 1 ֟ ⅞ ȈȂ 

ԋȁ ֟ Һ  

1ȁ ֟ ⅞ ̔ ᴍ 1 ֟ ⅞ 

2ȁ ̔ ֟ ⅞ 

3ȁ ֲ̔ ᴍ Ὲ ף̂ ⅞̃  

4ȁ ֲ̔ ├̂҉ ̃ ֟ Ὲ  

5ȁ ֲ̔ ᴍ Ὲ №  

6ȁ ֟ ⅞ ̔ ⅞ ҉ ҹ 56,000ᴍ̂Ҍ ҍ

֟ ≠ ҹ ⅞ᴍ Ȃ̃ 

7ȁ ̔ ⅞ ҹ 24ҩ ̆ Ӟ ╠ Ȃ

⅞ ⅞ ֟ ’‗ ΐ̆ᵣ ’

ֲ ╠Ὲ Ȃ ⅞ ҍ ֟ῃ ̆

֟ ⅞‪ṿ ᶛҹ 100% ̆ ֲ ╠ ⅞Ȃ 

Ὲ Ả ’̆ ֟ ⅞

Ὲ ╠ῃ ̆ ₮ ֲᴪ ֲ

ᴍ҉ץ2/3 ֜Ὲ Ԋᴪ ̆ ⅞

ץ Ȃ ̆ ֟ ⅞ Ȃ 

8ȁ ̔ ⅞ └ ╠ Ҋ̆ “ ⅞”

Һꜚ ̆ⱬԈ ֲ ֟ ẫ ṿȂ 

9ȁ ̔ ⅞ Ҭ ῤᶭ ̆Ҭ ᴪ

ᾛ ⅞ ̆ ῤᶭ ֽ̂ ᴍ

̂002236.SZ̃̃ȁ ֟ Ȃ ץ ᾛ

֟ ῒז ̆ ֟ ֲ ̆ ץ ῒ ῀

Ȃ 
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10ȁ ҍ ̔ ⅞ ῤ ̆ ῤҌⱲ

ҍȁ ₮ҙⱵȂ ⅞ ↕҉Ҍ ̆ ῤҌⱲ

ҍȁ ₮ҙⱵȂᵖ ⅞ ̆ ֲ ץ ≢ ̆

≢ ῤⱲ ֲ ҍ ₮ҙⱵȂ ≢ ΐᵣ

ֲ ֲ Ὲ Ȃ 

11ȁ ⅞ № ’̔ ⅞ № ̆ ⅞

ᴍ № ҍ Ҍ ң ᴍ ̆ ᴨᾢ ᴍ ᴍ Ȃᴨᾢ

ᴍ ‪ṿ ᴍ ‪ṿ Ȃᴨᾢ ᴍ ȁ ᴍ

תּ≢№ ̆ ֟ ᶛ ∆ ̆ תּ ᴨᾢ ȁ

ᴍ ֟ ᵬȂ 

12ȁ ⅞ᴍ ̔ ֟ ⅞ᴨᾢ ᴍ ᴍ ∆

ҹҌ 3:1̂ ̔Ҍ תּ ≠ ᴍ №̃̆ ᴨᾢ ᴍ ҍ

№ ֟ ᵬȂ 

13ȁҌ ᴍ ֟ № ↕ ̔ ⅞ ̆

⅞↓ ῏ ᴨ̆ᾢ ᴍ ᴍ ֟

№ ↕ Ҋ̔̂ 1̃ ᾢ ᴨᾢט ᴍ Ȃ̂ 2̃

ᴍ №֣ ⅞ ▼ᵩ ֟Ȃ 

҈ȁ  ט

1ȁ ̔ ⅞ ҹ 0.5%̆ ֟ ᵬ ̆

̆ ̆ ԍ̆ט ҩ ̂ ̃ 20 ῤ׆

⅞ ֟Ҭ ט ֲȂ 

2ȁ ̔ ⅞ ҹ 0.075%̆ ֟ ᵬ ̆

̆ ̆ ԍ̆ט ҩ ̂ ̃ 20 ׆

⅞ ֟Ҭ ט ֲȂ 
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